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Strength Finder
[bookmark: _GoBack]Strength is the state or the ability of being physically strong. Strength help boost someone’s confidence and they encourage clarity. When you have enough clarity on then productivity will be boosted. You will be able to know what you are able to do well and be able to use your strengths wisely. Strength also increases engagement thus you can engage with other people and also the environment. I like doing my job which entails of being a computer scientist. Every day I am always happy to solve people’s real life situations and problems. Every day I solve algorithms and codes which are used to create apps. The apps are used by people in their day to day life. I am very passionate about my job since i like interacting with computers and always wanting to know more about what they can actually do.
My journey in becoming a computer scientist has not been easy since I have encountered many challenges but I have solved every situation in a perfect way. I like helping people and attending seminars and conferences. Helping people has always being my passion since I was a kid and it always broke my heart when I saw people suffering in the community. Helping people is something people never take seriously but it is should be considered as a major factor in the community. Attending conferences gives me additional knowledge about computers and empowers me with the ability to use certain difficult software. I like attending them to interact with other technology experts and it is always a pleasure to meet them. 
They always encourage me and give me something to aim since many of them have very technical skills which I do not have. I have been picking up activities quickly which include biking on level ground and some hills. Biking has always been an activity which I have always liked and I always enjoy it. I always ride four times a week and I cover some miles every day. It always makes my body feel calm and also carry out a bit of physical exercise which is always healthy. Problem solving is also an activity I pick up quickly since I have the desire to find solution for every problem encountered. Problem solving encourages me to believe in my thinking ability always. It helps me to understand certain things and implement changes where they are needed or required.
Due to problem solving I am able to identify opportunities and exploit them in the environment thus having some but not total control over the future. I also generate ideas while carrying out problem solving activities and articulate them. New possibilities of every type of situation are explored thus advancing my knowledge. Some activities bring satisfaction to my life such as finishing reading a book. Reading a book always stimulates and relaxes my mind. It also improves my vocabulary which helps in communicating with other people. It improves concentration and focus thus I always have a clear view of things. Completing a book gives me a certain feeling of satisfaction rather than being halfway. It is always my habit to pick up a book and read it to the end.
Another activity which brings satisfaction to my life is redecorating my house. I live in a two room apartment and at times I feel like redecorating the house. It can sometimes after a few years but it always brings satisfaction. It improves my mood and it is quite uplifting. Every time I rearrange my things and furniture I always feel like am finally at home and it feels completely different almost as if am in a new environment. It is also a fun activity since I always do it with my friends. It always makes me happy and brings satisfaction to my life.
My top five signature themes as they are identified by Clifton Strength Finder are developer, Individualization, Positivity, Adaptability and Competition. Developer is a theme found in building domain in Clifton strengths. According to (Rath 65) In order to have or build strong relationship that is capable of holding a team together and make it great developer building theme is required. Developer theme helps you to have greater collaboration, high team engagement activities, and stronger partnership with coworkers and better conversations. Individualization theme is found in the relationship building domain of Clifton strengths. 
Strong relationship is built by individualization theme which is found in people with dominant relationship. Strong individualization offers resources and products which you can be able to use and help others to succeed in developing their individualization theme. Gaining valuable insights into what you actually do best is started by making most of your individualization talent. According to (Harter 58) People who have got strong individualization talents often describe themselves as a customizer and need expectations which are tailored for each person. Positivity theme has an enthusiasm which is contagious and thus those people get other people excited about what they are supposed to do.
For you to have positivity you have to be generous and quick to smile. Some people will call you lighthearted. People will always want to be around you. They see their world better when they are around you since your enthusiasm is contagious. Your positivity will not allow to be dragged down by negative energy. You cannot escape conviction which is meant for you and work must always be fun even if you encounter setbacks you should never have to lose your sense of humor. Adaptability theme is shown by people who often view their future as something which is able to evolve one choice at a specific time instead of something which is set in a stone.
People who show adaptability are able to handle unexpected change of plans or any sudden requests while not becoming engulfed by anger or agitated. They are very flexible and they can maintain productivity and also shift gears when required while is threatening to pull them in different directions. It keeps people moving forward while in the midst of chaos. If you have adaptability you will be able to make choices which will serve you very well in your career and in your life. You should avoid jobs that require predictability and also routine since they will waste your special gift. 
Competition theme influences domain of Clifton strengths. People who are talented in competition theme always measure their progress against performance of other people. They will contest to be in the first place and they will revel in contests. When someone achieves their goal but fails to outperform your peers you feel the achievement is not enough. You need to compare yourself with others in order to compete and then win. The winning feeling is always good and everyone wants it. According to (Louis 23) Contests will always produce a winner. You don’t compete for fun but you compete to win. 
Based on my signature themes my manager should have specific insights and know how to use them. In order to lead successfully he or she must individualize his or her approach. Meaningful conversations about performance that will focus on me are required. And encouraging employee’s in order to notice when one of their colleague improves their performance. Coworkers should provide a conducive environment which will be perfect and will not hinder me when am working. Team work with other coworkers is expected and this will raise our interaction and team spirit.
My most significant accomplishment from the last twelve months was been promoted into a higher office and receiver a bigger paycheck. I had worked so hard in order to receive that promotion and I finally got it. I always get pride of my work when I have a big accomplishment. It shows how confident I am and how I am very well prepared for the future. I am always honored by my work and eager to finish the job and get it done. The product is always a reflection of my personality, hard work and skills. This gives me the right to take ownership of my work and present it to others.
I always like to be supported by being encouraged by people to explore other interest and also by having supportive people around me. When someone does something that is very important to me I always feel supported.  Also when people admire me I feel supported. Things which distract me from being positive, productive and accurate are internet, Email, Snack breaks, Cellphones, coworkers dropping by and noisy coworkers. Workplace distraction always affects me negatively. Talents which I have that could benefit the team if I had better use of them include critical thinking, leadership, listening, and time management. They could real solutions to the team and help us to improve. 
Steps that could be taken in order to ensure you have an opportunity to your role are first you formulate your why. You ask yourself why you do what you always do. You should also find out the real techniques which are required. This will enable you to improve your overall performance. Know your weaknesses and also strengths. You should always focus on your strengths since focusing on your weakness will only enlarge your self-doubt. According to (Yee 43) your strengths will help you gain more confidence. You should create your own rules. Pablo Picasso quotes says that “Learn the rules like a pro, so you can break them like an artist”. He meant that you should learn the skills of your technique.
You should take good advice but do not ask for any permission. Asking permission on what you should do should never be the case. It is power which is assigned to only you alone. You should do the work and try to see the bigger picture. You should celebrate your progress since it encourages you to do it again. 
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